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Our Social and
Environmental Commitment

Environment

In Mota-Engil’s Strategic Plan we hold
ourselves committed to reducing and
monitoring our environmental impact,
by introducing principles of circularity in
all businesses, higher renewable energy
sourcing, and shifting to new sustainable
business solutions.

We are also committed to the continual
improvement of the methodologies
used to calculate emissions, in line with
the GHG Protocol and according to the
financial control approach.®

Communities

It is part of Mota-Engil’s long-term
commitment to ensure that we continue
to be socially active and responsible
members of society, by making a lasting,
positive contribution to the countries and
communities in which we operate.

8 For more information, please consult our Sustainability Report.
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In the interest of contributing to a positive
social impact of our operations, every
effort should be made to call for the
participation of local communities in
the works or activities, by the utilization
of local know-how, goods, materials,
services, or employment of direct labour.

It is of foremost importance to maintain
an open engagement and fluid
communication with the communities
affected by our operations, to create and
maintain mutually beneficial relationships
based on understanding, transparency,
and ethical behaviour.
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Corporate Social Responsibility

Corporate social responsibility establishes
the commitment of Mota-Engil to the
planet and people while doing business.
This commitment and all actions that
derive from it are voluntary, beyond
philanthropy, multiple stakeholder
oriented, social, and environmentally
aligned, to reflect group values.

Charitable contributions or sponsorships
may be granted by or on behalf of the
Group, for charitable, educational, non-
profit, or cultural purposes only, and when
the activities promoted are in line with the
Group's values and ethical principles.

Group companies and Employees must
ensure that any charitable contribution
or sponsorship, is in fact for adequate
charitable or social purposes and that it
will not be used as a convenient route for
channelling bribes.’

Manuel Anténio da Mota
Foundation (FMAM)

The Manuel Anténio da Mota Foundation
(FMAM) is an important instrument in
our policy of social responsibility as an
organised and structured manifestation of
ethical and socially engaged management
on behalf of active and participatory
corporate citizenship.

9 For more information, please consult our Corporate Social Responsibility and Donations Procedure.
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Acting with Integrity

The Group is committed to conducting all
business and partnerships with integrity
and professionalism and in a fair and
honest manner, whilst complying with
all applicable laws.

Bribery and Corruption

The Group has adopted a zero-tolerance
policy towards bribery and corruption
prohibiting these acts in any form, whether
directly or through others, anywhere in
the world.

Mota-Engil Group Employees and all
its representatives are prohibited from
engaging in corruption and to request,
accept, offer, provide, or authorise bribes
of any kind, whether in the private or
public sector.

Public officials are required to perform
their work without receiving additional
payments to speed up such work, thus
Employees are prohibited to make
“facilitation” or "grease” payments, and
must avoid any activity that might lead
to, or suggest, that a facilitation payment
or kickback will be made or accepted by
them or anyone in our Group.™

Money Laundering and
Terrorist Financing

The Group has adopted a zero-tolerance
policy towards money laundering and
terrorist financing, prohibiting these acts in
any form, whether directly or through others,
anywhere in the world.

Money laundering is the process by which
individuals or entities try to conceal illicit
funds, such as the proceeds of crime, or
otherwise make such funds look legitimate.
Terrorist financing means using the money
to fund terrorism.
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Fair Competition

The Group has adopted a zero-tolerance
policy towards Anti-Competitive Practices
and prohibits such acts in any form,
whether directly or through third parties,
anywhere in the world.

Agreements, concerted practices, and
decisions by associations of companies
that have the object or result of preventing,
distorting, or restricting competition are
not tolerable, anywhere in the world
where we operate.™

Related Party Transactions

Mota-Engil is aware that transactions with
Related Parties may harm companies and
their shareholders.

Accordingly, whenever the Group is
party to any transaction with a Related
Party, including Qualifying Shareholders,
Group Directors, other persons exercising
significant influence and their associates,
specific procedures must be considered
as a necessary safeguard for the adequate
protection of the interests of companies and
shareholders who are not Related Parties,
including minority shareholders.?

Suppliers, Customers, and other
Business Partners

We are committed to achieving the highest
standards of quality and integrity in all
our business operations, and we expect
third parties doing business with Mota-
Engil Group of companies to share this
commitment and compliance with Mota-
Engil standards on labour, health and safety,
the environment, and business ethics. Third
parties must ensure the extension of this
requirement to all sub-tier sources they
employ.

Mota-Engil looks forward to leveraging on
the economic magnitude of its purchases
to ensure and influence adoption of Human
Rights respectful practices in society,
contributing to elimination of any form of

10 For more information, please consult the Anti-Corruption and Bribery, Anti-Money Laundering and Counter-Terrorist Financing Policy.

11 For more information, please consult the Fair Competition Policy
12 For more information, please consult the Related Party Transactions Policy.
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13 For more information, please consult the Third Party Procedure.
14 For more information, please consult the Gifts and Hospitalities Procedure.
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modern slavery, child labour or exploitation
of human beings of any kind throughout
our supply chain.

In addition, our Group complies with national
and international sanctions applicable.
Thus, prior to commencing a business
relationship or occasional transaction
with a third party, risk assessment and
due diligence must be carried out. New
and existing counterparties must be duly
approved in accordance with our Group
Third-Party Procedure.’

Suppliers that maintain a commercial
relationship with our Group are subject to
monitoring of their performance, based
on criteria according with the suppliers’
specific procedure. This evaluation is
communicated to the supplier to ensure
that expectations are clear and in the event
of a negative classification result in the
impediment of any commercial relationship
with the Group.

Gifts and Hospitalities

Our Group is committed to conducting
business with its clients, vendors, and
contractors in an environment where
decisions are made with independence
and integrity.

The Group allows the giving and receiving
of gifts of nominal or symbolic value and
reasonable hospitality and entertainment
to, or from, Group clients or other third
parties. Cash offers (or cash equivalents
such as money orders or payment of
personal expenses) are prohibited and
should never be given.™

Community Investments

As part of a bid for a contract, a Group
company may commit to funding the
construction of a public facility, or similar
benefit. The value of these community
investments can be very high, and in
some countries, they are required by
governments. This direct link to a contract

1
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and high financial and often political value
makes them high risk.

The Group's funds and resources may
not be used to generate an indirect
intangible benefit of enhanced prestige to
a government, party, or public official, with
the intention of obtaining a business or any
other advantage in conducting business.

Commitment to Quality

Our Group’s management system,
translated on the integrated Safety, Health,
Environment and Quality (SHEQ) Policy,
includes the commitment and involvement
of our stakeholders with special focus on
our customer satisfaction, sustained by
a good relationship and based on the
excellence of the quality of products
and services.

Our policy is based on strategic processes
and its guidance is applicable to all
Employees and supply chain ensuring
the implementation of legal, standards,
contractual and Mota-Engil’s minimum
requirements."?

The integrated management system is
certified by external party based on the
ISO standards ensuring the international
recognition.

15 For more information, please consult the Safety, Health, Environment and Quality Policy (SHEQ).
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Company Safeguards

Group Assets

This Code requires that we protect our
Group's assets and ensure that they are
used efficiently for legitimate business
purposes. Theft, negligence, and waste
all have a direct impact on our Group's
profitability. Employees should take
measures to prevent against damage,
theft, or improper use of Group property.
When an Employee leaves our Group,
he/she must return any and all of its
assets that may be in her/his possession.
Unless specific authorization has been
given otherwise, Group assets, including
equipment, materials, resources, and
intellectual property, must only be used
for our Group's business purposes.
Employees will look after the Group’s
funds and assets as if they were their own,
safeguarding them against improper use,
loss, fraud, or theft.

Resources and assets made available to
an Employee by our Group are Group'’s
property and she/he may not use them
for their personal benefit or private use.

Conflicts of Interest

Group Employees should avoid ethical,
legal, financial, personal or other conflicts
of interest, and ensure that their activities
and interests do not conflict with their
obligations.

A conflict of interest occurs whenever
an Employee places his or her personal
interests before the interests of the
Group and where such personal interests
unduly influence that Employee’s business
judgments, decisions, or actions.

Mota-Engil has established a procedure
to review and prevent actual, potential or
perceived conflicts of interest. It provides
requirements for disclosing potential
conflicts of interest and the procedure for
obtaining a conflict of interest review.™

16 For more information, please consult the Conflicts of Interest Procedure.
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Confidential Information
and Insiders

In the course of their work at our Group,
Employees may become aware of facts
about its activity, plans, operations, or
trade secrets that are not known to the
public or to our competitors.

Our Group obeys and complies with
the laws relating to securities, ensuring
that insider information is secure
and protected. Insider information is
information of a precise nature that is not
made available to the public, and which is
related, directly or indirectly, to our Group
or to our Group's securities. The disclosure
of such information to the public would
probably have a significant effect on the
price of our Group's securities.”’

All Employees must not disclose any
information entrusted to them by the
Group or its suppliers or clients, except if
authorized to do so or if required to do
so by law. If an Employee believes that
she/he may have disclosed confidential
information, she/he must immediately
inform their manager.

Employees obligation to treat information
as confidential does not end when they
leave our Group. When an employment
contract ends, Employees must return
everything in their possession that belongs
to the Group, including all documents and
other materials containing confidential
information belonging to the Group and
its clients or suppliers. Employees may not
disclose confidential information to a new
employer or to anyone else when they
cease to be an Employee of the Group.

17 For more information about insider information, the definition of insiders and their duties, please consult the Service Order Nr. 002/2017.
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Company Accounting Records

Our Group must record all its financial
activities in accordance with the applicable
laws and accounting standards. All
transactions must be duly authorized and
recorded fully and precisely. It is strictly
forbidden to record or document false or
misleading information.

All records that are irreplaceable and
critical to the continuation of our Group's
business must be identified and stored in
a safe place at our Group's premises.

If anyone becomes aware, or suspect, that
someone has falsified Group accounts,
she/he must report it immediately to
her/his manager or to the Group's
Whistleblowing Channel. Concealing
information from the management
or from the auditors could seriously
prejudice our Group.

Disciplinary Proceedings Due
to Infringement

It is our Group’s aim to make every
reasonable effort to guard against the
occurrence of conduct contrary to this
Code and our policies and to put a stop
to it as soon as it is reasonably possible if
it's detected. Employees who violate this
Code or any other Group's policies may
be subject to appropriate disciplinary
procedures, which may include additional
training, demotion, a reduction in salary,
a warning, suspension, or dismissal.
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A World of Inspiration



